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Efekt Krugera — Dunninga
(socjolodzy: Justin Kruger i David Dunning)

The 2000 Ig Nobel Prize Winners
The 2600 Ig Nobel Prizes were awarded on Thirsday night, October Sth, 2000 ar the 10th First Anmal g
Nobel Prize Ceremony, at Harvard's Sanders Theaire. The ceremony was webeast live. You can waich the
video on our youTube Channel.

PSYCHOLOGY: David Dunning of Comell University and Justin Kruger of the University of Illinois, for
their modest report, “Unskilled and Unaware of It: How Difficulties in Recognizing One’s Own

Incompetence Lead o Inflated Self- * [Published in the Joumal of ity and Social
Psychology, vol. 77, no. 6, December 1999, pp. 1121-34.]
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Schlosser T, Duning D, Johnson KL, Kuger , How unware ar the
unsiled? ‘Empircl tests of the “sgnal extrocton” counter
explanaion for the Duming-uger effect i selfevaluation of
performance,Joumalof Economic Piychlogy, 33, 2013, 85-100
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